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A labor complaint for illegal dismissal creates a lot of problems for a business.
With a finding of illegal dismissal, an employee may be awarded reinstatement, full back wages, moral
damages, exemplary damages, nominal damages, and attorney’s fees. These could be a huge monetary
liability against the company.

Worse, the professional manager may be solidarily liable with the employer for these amounts. Illegal
dismissal is, thus, not just a concern of the employer but of the human resource practitioner.

This book on Due Process Termination: How to Legally Dismiss an Employee with Best Legal Practices
aims to provide a quick easy reference and guide on the proper way to imposing disciplinary actions,
including termination.

DUE PROCESS TERMINATION
How to Legally Dismiss an Employee with Best Legal Practices

Part 1: Why is due process termination important?

Chapter 1: Concept of due process termination
Two kinds of due process: substantive and procedural
Social justice
Employment as a property right
Security of tenure
Management prerogative limited

Chapter 2: Illegal Dismissal, Result of No Due Process
Reinstatement
Full back wages
Moral damages
Exemplary damages
Nominal damages
Attorney’s fees
Solidary liability of professional managers with employers

Part 2: Substantive Due Process

Chapter 3: Just Causes
Serious misconduct or willful disobedience
Gross and habitual neglect
Fraud or breach of trust
Commission of a crime
Other analogous causes



Chapter 4: Authorized Causes
Installation of labor saving devices
Redundancy
Retrenchment
Closure of establishment
Disease of an employee

Chapter 5: Other Legal Causes
Failure of probationary employee to qualify
Termination of project/undertaking for a project employee
End of season for a seasonal employee
Lapse of period for a fixed-term employee

Part 3: Procedural Due Process

Chapter 6: The 1st Written Notice
Requirements of a 1st Written Notice
Notice to explain not sufficient
Proof of service required

Chapter 7: The Opportunity to be Heard
Written reply sufficient, administrative hearing optional
5-day rule for opportunity to be heard
Documentation for administrative hearing

Chapter 8: The 2nd Written Notice
Requirements of 2nd written notice
Proof of service required
Clearance process
Release, Waiver, and Quitclaim
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From reader reviews:

David Hernandez:

Book is written, printed, or highlighted for everything. You can realize everything you want by a e-book.
Book has a different type. As it is known to us that book is important factor to bring us around the world.
Beside that you can your reading skill was fluently. A e-book Due Process Termination: How to Legally
Dismiss an Employee will make you to end up being smarter. You can feel a lot more confidence if you can
know about almost everything. But some of you think which open or reading some sort of book make you
bored. It's not make you fun. Why they could be thought like that? Have you trying to find best book or
acceptable book with you?

Cathy Lantz:

The book Due Process Termination: How to Legally Dismiss an Employee can give more knowledge and
also the precise product information about everything you want. So just why must we leave a good thing like
a book Due Process Termination: How to Legally Dismiss an Employee? Some of you have a different
opinion about book. But one aim that book can give many details for us. It is absolutely correct. Right now,
try to closer using your book. Knowledge or info that you take for that, it is possible to give for each other;
you are able to share all of these. Book Due Process Termination: How to Legally Dismiss an Employee has
simple shape but the truth is know: it has great and large function for you. You can look the enormous world
by wide open and read a book. So it is very wonderful.

Justin Tran:

Reading a book can be one of a lot of pastime that everyone in the world adores. Do you like reading book
consequently. There are a lot of reasons why people enjoyed. First reading a guide will give you a lot of new
info. When you read a reserve you will get new information mainly because book is one of various ways to
share the information as well as their idea. Second, examining a book will make a person more imaginative.
When you reading a book especially tale fantasy book the author will bring one to imagine the story how the
people do it anything. Third, you can share your knowledge to some others. When you read this Due Process
Termination: How to Legally Dismiss an Employee, you can tells your family, friends as well as soon about
yours reserve. Your knowledge can inspire others, make them reading a guide.

Susan Munoz:

Book is one of source of information. We can add our information from it. Not only for students but in
addition native or citizen want book to know the update information of year to year. As we know those
publications have many advantages. Beside we add our knowledge, also can bring us to around the world.
From the book Due Process Termination: How to Legally Dismiss an Employee we can have more
advantage. Don't that you be creative people? For being creative person must want to read a book. Only
choose the best book that suitable with your aim. Don't end up being doubt to change your life with this book



Due Process Termination: How to Legally Dismiss an Employee. You can more pleasing than now.
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